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Code of Conduct Legend
HIRE

1. Purpose

This Code of Conduct outlines the expectations for behaviour and integrity at Legend
Hire. It applies to all employees, contractors, and representatives, and is designed to
ensure we work safely, fairly, and respectfully, upholding our values and legal
obligations.

Our core values — Results Driven, Growth Mindset, Keep It Simple, We Care, and Wow
the Customer with Service — guide how we behave, interact, and make decisions
every day.

2.Scope

This Code applies to all staff and contractors across all Legend Hire sites, offices,
customer locations, events, and any work-related setting (including digital
communications).

3. Our Expectations
All team members must:

e Uphold our values of respect, safety, and excellence

e Live and role-model our core values: Results Driven, Growth Mindset, Keep It
Simple, We Care, and Wow the Customer with Service

e Act with honesty, integrity, and transparency

e Follow all company policies and relevant laws

e Use company property responsibly

e Foster an inclusive and harassment-free workplace

e Speak up if they witness or experience

4. Our Commitment to Safety First.
We prioritise health, safety and wellbeing above all else. You must:

e Follow all site safety protocols and instructions
e Report incidents, hazards or near misses immediately
¢ Never attend work under the influence of drugs or alcohol

e Complete mandatory safety training and refreshers
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5. Diversity, Inclusion & Anti-Discrimination

We expect a workplace culture that values fairness, inclusion and equal opportunity.
Suppliers must:

¢ Implement anti-bullying, anti-discrimination, and anti-harassment policies
e Foster an inclusive work environment for people of all backgrounds
e Encourage cultural sensitivity and gender equity

6. Respect and Workplace Behaviour
Legend Hire has zero tolerance for:

e Harassment, bullying or discrimination of any kind

¢ Racist, sexist, homophobic, or otherwise disrespectful language or actions
e Threatening, violent, or intimidating behaviour

e Gossip, exclusion or retaliation

Treat others with dignity and professionalism — at work and online.

7. Use of Company Resources

Use company tools, vehicles, and technology for work purposes only unless otherwise
approved. Do not:

e Access or share inappropriate content on work devices

e Use personal social media to post negative comments about clients,
teammates or Legend Hire

e Take or share confidential photos, footage or files

8. Conflicts of Interest

Disclose any actual or perceived conflicts of interest — including financial, personal, or
family relationships — that could interfere with your role. All staff must act in the best
interests of Legend Hire at all times.

Page 2 of 3

@ 1300 890 890 @ www.legendhire.com.au

Code of Conduct Policy | LHPOO2 | Version 1.0 | June 2025 | Next Review: June 2027


http://www.legendhire.com.au/

1/ / /4

Code of Conduct Legend
HIRE

9. Reporting Concerns

If you see something that doesn’t align with this Code, raise it early. Options include:

e Your team leader or People & Culture
e Our anonymous engagement survey

Legend Hire does not tolerate retaliation against anyone who reports in good faith.

10. Breach of Code

Breaches of this Code may lead to disciplinary action, up to and including termination
of employment. Where appropriate, matters may be escalated to external
authorities.

11. Review

This Code of Conduct is reviewed every two years or sooner if required due to
changes in law or business operations.

12. Revision History

Policy created, with effect from 25 June 2025.
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