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Corruption Policy 

1. Purpose 

Legend Hire is committed to conducting all business with integrity, transparency, and 
in full compliance with Australian anti-bribery and corruption laws. This policy sets out 
our zero-tolerance approach to bribery, facilitation payments, fraud, and other forms 
of corruption in all forms.  

It supports our obligations under: 

• Criminal Code Act 1995 (Cth), Part 7.6  
• Corporations Act 2001 (Cth)  
• Foreign bribery laws, where applicable to overseas dealings  
• Australian Standard AS 8001:2021 – Fraud and Corruption Control 

This policy also supports our broader compliance and governance framework, 
including our Whistleblower Policy and Supplier Code of Conduct. 
 

2. Scope  

This policy applies to: 

• All Legend Hire directors, officers, employees, and contractors  
• Suppliers, agents, consultants, and joint venture partners  
• Any third party acting on behalf of or in the name of Legend Hire 

It covers all jurisdictions in which we operate, both domestically and internationally. 

3. Definitions 

• Bribery is the offer, promise, giving, accepting, or soliciting of an advantage 
(monetary or otherwise) to improperly influence a person in the performance 
of their duties.  

• Corruption is the abuse of entrusted power for private gain.  
Facilitation payments are small payments to secure or expedite routine 
governmental actions. These are prohibited.  

• Public official includes government employees, politicians, officials of state-
owned enterprises, or any person acting in an official capacity.  
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• Business partner means any third party or organisation acting on behalf of 
Legend Hire or with whom we enter into commercial arrangements. 

 

.4. Prohibited Conduct 

You must never:  

• Offer, give, or accept bribes or kickbacks  
• Provide or accept gifts, hospitality or entertainment in exchange for 

favourable treatment or business advantage  
• Engage in false accounting, concealment of payments, or misrepresentation 

of financial records  
• Offer facilitation payments of any kind  

Examples of prohibited bribes include:  

• Cash or cash equivalents (including gift cards and crypto)  
• Travel, meals, or hospitality intended to influence  
• Employment offers or internships in exchange for advantage  
• Sponsorships or donations used to gain business favour  

Even if a bribe is common in another country, it is strictly forbidden by this policy and 
under Australian law.  

 

5. Gifts and Hospitality 

Legend Hire allows reasonable hospitality that: 

• Is in good faith, modest in value, and infrequent  
• Complies with legal and company guidelines  
• Is clearly declared and transparently recorded 

All gifts or hospitality above $100 AUD must be approved by the Head of People & 
Culture or Managing Director. Under no circumstances should gifts be in the form of 
cash, precious metals, crypto, or luxury goods. 
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6. Responsibilities 

All employees and contractors must:  

• Understand and comply with this policy  
• Complete mandatory training  
• Report any suspected or actual breaches  

Managers must:  

• Reinforce compliance and good governance  
• Conduct due diligence on higher-risk relationships  
• Monitor activity for red flags or policy breaches 

 

7. Accurate Recordkeeping 

Legend Hire maintains accurate financial and transactional records that reflect the 
true nature of dealings. False records, omissions, or manipulation will be treated as 
serious misconduct and may be referred to regulators.  
 

8. Reporting to Authorities 

Legend Hire may report serious breaches of this policy to:  

• Australian Federal Police (AFP)  
• Australian Securities and Investments Commission (ASIC)  
• National Anti-Corruption Commission (NACC), where applicable  

 

9. Speaking Up 

Any actual or suspected breach of this policy must be reported via:  

• Your manager 
• Our anonymous engagement survey  

All concerns are investigated confidentially and without fear of retaliation. Legend Hire 
maintains zero tolerance for retaliation against whistleblowers.  
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10. Consequences of Breach 

Disciplinary action may include: 

• Formal warnings 
• Termination of employment or contract 
• Civil or criminal prosecution where relevant 

Breaches of this policy may also be reported to relevant authorities. 
 

11. Review 

This policy is reviewed every two years or when triggered by changes in law, business 
practices, or audit recommendations.  
 

12. Further Information 

This version of the policy will be available on our website/intranet. This policy does not 
form part of terms of employment and may be amended from time to time.  
 

13. Revision History 

Policy created, with effect from 25 June 2025. 
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