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1. Purpose 

Legend Hire is committed to a safe, respectful, and inclusive workplace where 
everyone is treated with dignity. Discrimination, harassment, sexual harassment, 
bullying, and vilification have no place in our culture. This policy supports our 
commitment to a psychologically and physically safe workplace for all employees, 
contractors, and visitors. 
 

2. Scope  

This policy applies to all Legend Hire employees, contractors, labour hire workers, 
suppliers, and anyone else performing work or visiting our sites or offices. It applies 
during working hours, at work-related events, and on digital platforms used for 
Legend Hire business. 
 

3. Our Legal Obligations 

Legend Hire complies with all relevant Australian legislation, including but not limited 
to: 

• Fair Work Act 2009 (Cth) 
• Sex Discrimination Act 1984 (Cth) 
• Racial Discrimination Act 1975 (Cth) 
• Disability Discrimination Act 1992 (Cth) 
• Age Discrimination Act 2004 (Cth) 
• Work Health and Safety Act 2011 (Cth) and state-based equivalents 
• Equal Opportunity legislation in relevant states 

We also observe the WHS Code of Practice for managing psychosocial hazards in the 
workplace. 

 

.4. Definitions 

• Discrimination: Treating someone less favourably due to attributes like age, 
race, sex, religion, disability, etc. 
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• Harassment: Unwanted behaviour that offends, humiliates, or intimidates a 
person based on a protected attribute. 

• Sexual Harassment: Unwelcome sexual advances, requests or conduct of a 
sexual nature that makes a person feel offended or intimidated. 

• Bullying: Repeated unreasonable behaviour that creates a risk to health and 
safety. 

• Vilification: Inciting hatred, contempt, or ridicule based on race, religion, 
sexuality or gender identity. 

• Psychosocial Hazards: Factors in the design or management of work that 
increase the risk of psychological injury (e.g. aggression, conflict, isolation). 

 

5. Expectations of Behaviour 

At Legend Hire, we expect everyone to: 

• Treat others with dignity, courtesy, and respect 
• Not engage in any form of discrimination, harassment or bullying 
• Promote inclusion and speak up against inappropriate behaviour 
• Follow this policy and related procedures at all times 

 

6. Reporting and Responding 

If you experience or witness inappropriate behaviour:  

• Speak directly with the person if you feel safe to do so 
• Report concerns to your line manager or People & Culture 
• Use our anonymous fortnightly employee engagement survey if preferred 

Legend Hire will investigate reports fairly, confidentially and without retaliation against 
any person raising concerns in good faith. 
 

7. Informal and Formal Resolution 

We encourage informal resolution where safe and appropriate. Formal investigation 
may be necessary in cases of serious allegations, repeated behaviour, or where 
informal methods are unsuccessful. 
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Outcomes may include mediation, training, warnings, or disciplinary action up to and 
including termination. 
 

8. Responsibilities  

All employees and contractors must: 

• Follow this policy and attend relevant training 
• Speak up if they experience or witness concerning conduct 

Managers are expected to: 

• Role model respectful behaviour 
• Act quickly on reports or concerns 
• Escalate serious matters to People & Culture or senior leadership 

 

9. Training and Communication 

This policy is shared during onboarding and reinforced through training, toolbox talks 
and site communications. Refresher training will be provided as required by 
legislation or operational need. 

 

10. Policy Review 

This policy is reviewed every two years, or earlier if there is a change in legislation or a 
significant workplace incident. The CEO and Head of People & Culture are responsible 
for oversight. 
 

11. Further Information 

This version of the policy will be available on our website/intranet. This policy does not 
form part of terms of employment and may be amended from time to time.  
 

12. Revision History 

Policy created, with effect from 25 June 2025. 
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