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1. Purpose

At Legend Hire, we believe diversity and inclusion are essential to a respectful,
innovative, and successful workplace. We are committed to providing equal
opportunity, celebrating difference, and fostering a culture where every individual is
valued.

This policy supports our compliance with:

e Workplace Gender Equality Act 2012 (Cth)
e Disability Discrimination Act 1992 (Cth)

e Age Discrimination Act 2004 (Cth)

e Sex Discrimination Act 1984 (Cth)

e Fair Work Act 2009 (Cth)

It also aligns with Legend Hire's commitment to psychological safety, cultural
inclusion, and our core values of Results Driven, Growth Mindset, Keep It Simple, We
Care, and Wow the Customer with Service.

2. Scope

This policy applies to all Legend Hire employees, contractors, suppliers, applicants,
and visitors across all worksites and offices. It covers workplace conduct, recruitment,
training, promotion, leadership, and work-life practices.

3. Policy Statement

We value and respect individuals regardless of gender, age, race, ethnicity, religion,
sexual orientation, gender identity, neurodiversity, disability, family status, language,
or socioeconomic background.

We are committed to:

e Creating inclusive environments that foster collaboration and innovation
e Promoting gender equity and eliminating gender-based pay gaps

e Ensuring accessible and supportive workplaces for people with disability
e Supporting flexible work where operationally feasible

Pagelof 3

@ 1300 890 890 @ www.legendhire.com.au

Diversity and Inclusion Policy | LHPO10 | Version 1.0 | June 2025 | Next Review: June 2027


http://www.legendhire.com.au/

Diversity and el
gy eluie Legend
Inclusion Policy HIRE

e Encouraging LGBTIQA+ inclusion and safety

¢ Building an organisation that reflects the communities we serve

4.Key Focus Areas

a) Recruitment, Selection & Talent Development
We ensure our hiring practices are merit-based, transparent, and inclusive of
diverse candidate pools.

b) Gender Equality
We promote gender balance across all levels.

c) First Nations Employment
See our separate Aboriginal and Torres Strait Islander Employment &
Engagement Policy.

d) LGBTIQA+ Inclusion
We foster a safe environment free of discrimination or fear for people of
diverse sexualities and genders.

5. Responsibilities
All Legend Hire employees, contractors and leaders are expected to:

e Treat others with respect, dignity, and fairness
e Challenge and report discriminatory behaviours
e Participate in D& awareness and cultural competency training

Leaders are responsible for:

e Ensuring practices align with this policy
e Promoting and modelling inclusive behaviours

¢ Embedding equity into decision-making

The Executive Team monitors strategic progress and regularly reviews performance
on diversity objectives.
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6. Policy Review

This policy is reviewed at least every two years, or earlier if required due to changes in
legislation or organisational strategy.

We are committed to continuous improvement in line with our values and evolving

community expectations.

7. Further Information

This version of the policy will be available on our website/intranet. This policy does not
form part of terms of employment and may be amended from time to time.

8. Revision History

Policy created, with effect from 25 June 2025.
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