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1. Purpose

Legend Hire acknowledges and values the cultures, knowledge systems, and
experiences of Aboriginal and Torres Strait Islander peoples. We are committed to
meaningful engagement, respectful relationships, and culturally safe employment

practices that contribute to reconciliation and economic empowerment.

This policy affirms our commitment to equity and reflects our desire to be an inclusive
and representative employer aligned with Australian values and legislation.

2.Scope

This policy applies to all Legend Hire employees, managers, contractors, labour hire
providers, and partners. It applies across recruitment, training, induction,
development, and ongoing community engagement.

3. Our Commitments
Legend Hire commits to:

e Creating inclusive environments that foster collaboration and innovation

¢ Increasing Aboriginal and Torres Strait Islander representation across all levels
of our business

e Providing culturally appropriate and respectful recruitment and onboarding
processes

e Offering mentoring and leadership pathways to support career development

e Ensuring cultural leave is available for employees with community or kinship
responsibilities

e Delivering cultural competency training for all staff, including supervisors

e Actively seeking to engage local communities in areas where we operate to
identify workforce opportunities

e Promoting procurement opportunities for Indigenous-owned businesses
wherever possible
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4. Cultural Leave and Support

Employees identifying as Aboriginal or Torres Strait Islander may apply for cultural
leave in line with Legend Hire's Leave Policy. This may include participation in

community obligations, ceremonies, Sorry Business, or cultural events.

Support structures such as mentoring, culturally safe communication, and pastoral
support will also be made available where possible.

5. Community Engagement

In regions where Legend Hire operates, we will collaborate with local Aboriginal and
Torres Strait Islander communities to:

¢ Identify employment pathways and barriers
e Develop workforce solutions tailored to local contexts
e Respect cultural protocols in recruitment and project delivery

6. Monitoring and Review

This policy is reviewed every two years, or earlier in response to community feedback,
operational changes, or legislation updates.

We will monitor workforce participation metrics and seek ongoing input from
Aboriginal and Torres Strait Islander employees and community stakeholders.

7. Further Information

This version of the policy will be available on our website/intranet. This policy does not
form part of terms of employment and may be amended from time to time.

8. Revision History

Policy created, with effect from 25 June 2025.
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