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1. Purpose 

At Legend Hire, safety is not negotiable. We’re committed to ensuring that every 
person on site is fit for work and able to operate safely and responsibly. This policy 
outlines our expectations around alcohol and drug use and the steps we may take to 
manage risks associated with impairment. 
 

2. Scope  

This policy applies to all Legend Hire employees, contractors, and visitors while 
working on-site, operating Legend Hire vehicles or equipment, or representing the 
business in any official capacity. 
 

3. Key Principles 

Fit for Work 
Everyone is expected to arrive at work fit for duty—free from the effects of alcohol, 
illicit drugs, or impairing medication. If you’re not sure, disclose it early. 

Use and Possession 

• The use, possession, distribution, or sale of illegal drugs or alcohol at work is 
strictly prohibited. 

• Legal or prescribed medications that may impair your ability to work safely 
must be disclosed to your manager. 

 

.4. Testing Protocols 

Post-Incident or Suspicion-Based Testing 
We reserve the right to request drug and alcohol testing if: 

• There is a serious incident, or 

• There is reasonable cause to suspect that someone is impaired. 

Testing will be conducted by an authorised provider in line with AS/NZS 4308:2008 and 
AS 4760:2019 standards. 
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Random Testing 
Where roles carry a high risk to health, safety or the environment (e.g. operating 
heavy machinery), we may also carry out random testing as part of our broader risk 
management strategy. 
 

5. Employee Responsibilities 

All employees must: 

• Present fit for duty every day. 

• Immediately report suspected impairment (of themselves or others). 

• Comply with all testing requirements if directed. 

• Cooperate in good faith to keep themselves and their colleagues safe. 
 

6. Support and Confidentiality 

We recognise that drug or alcohol misuse may be a health issue. If you need help, we 
encourage you to speak with your manager or HR—confidentiality will be respected. 
Leave for treatment may be considered in accordance with our leave policies. 
 

7. Breaches and Consequences 

Breaches of this policy may lead to disciplinary action, up to and including 
termination. We will always give individuals a chance to explain, but we have a 
responsibility to act where safety is at risk. 
 

8. Review 

This policy will evolve as we grow. It will be reviewed annually or when changes in law 
or operations require. 
 

9. Revision History 

Policy created, with effect from 15 July 2025. 
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